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Contact Details 

ADDRESS 
90 Centre Road 

Brighton East VIC 3187 

PRINCIPAL Pat Berlingeri 

PARISH PRIEST Fr. Ian Ranson 

SCHOOL BOARD CHAIR Mrs Kate MacKenzie 

TELEPHONE 03 9592 4479 

EMAIL principal@sfbrightoneast.catholic.edu.au 

WEBSITE www.sfbrightoneast.catholic.edu.au 

E NUMBER E1111 

 

Minimum Standards Attestation 

I, Pat Berlingeri, attest that St Finbar's School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2020 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in School. 

Patrick Berlingeri 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 
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Our School Vision 

Vision Statement 

St Finbar's is a Catholic Primary School Community which aims to provide a safe, supportive and 

dynamic learning environment in which each member is respected and nurtured.  

  

Mission Statement 

St. Finbar's is a school where: 

  

• all members are nurtured to grow in their Catholic Faith and Spirituality with a focus on our 

Catholic Social Teachings and Social Justice. 

• students are encouraged and supported to participate fully in an ever changing global 

community, supported by a curriculum which meets their individual learning needs. 

• we value each member as an individual whilst nurturing their social and emotional wellbeing. 

• structures and practices are put in place to ensure that all members of the community have 

the opportunity to grow. 

• positive partnerships between school, home and parish are fostered to strengthen our 

relationships and promote active community involvement. 

The school enacts its philosophy in its deeds and actions and through the curriculum. 

  

Our 9 School Values - Derived from Values for Australian Schooling 

  

1. Everyone deserves a fair go at our school. 

2. We work hard and try to achieve our best. 

3. We greet each other in a friendly way. 

4. We care for our school and the environment. 

5. We value honesty. 

6. We all have the right to feel safe and happy at school. 

7. We care for our friends by including others. 

8. We try to understand how others feel. 

9. We celebrate difference. 

  

Reviewed by the School Advisory Board - February 2021.  

Reviewed by St. Finbar's School Staff - February 2021. 
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School Overview 

History 

 

St Finbar's Parish, Primary School is situated beside the historic St Finbar's Church on the corner 

of Centre Road and Nepean Highway, East Brighton.  

Formerly known as St Patrick's Parish of Little Brighton, the church was opened in a newly erected 

weatherboard building on April 30, 1848, with Mass. The school shared this building with the 

church for three months and in June 1848, St Finbar's School was opened in another small, 

wooden building on the site.  

With the development of plans for a Melbourne Cathedral, the Archbishop requested that the 

name Patrick be given to this project, hence St Patrick's Little Brighton took the name of St 

Finbar's - a truly Irish saint. The weatherboard church and school, 'the first Catholic Church 

erected in the suburban area of Melbourne' have long since disappeared and have been replaced 

by the present buildings. None of the original buildings remain as many of them were demolished 

during the 1970s with the widening of Nepean Highway.  

The school was originally founded and staffed by lay teachers. Between 1906 and 1908, the 

Presentation Sisters taught in the school. They then returned to run the school in 1925 and 

remained until 1974. Due to decreasing numbers and a redefining of their mission, the Sisters 

handed on the tradition of quality education to a lay administration and teachers, and this legacy 

lives on today. 

Buildings 

  

St Finbar's is committed to the planning and provision of high quality resources and facilities 

to support a range of the Curriculum Programs. 

Our school is a very well-equipped school with 16 learning areas, which include a Library, Arts 

Centre and outstanding administration and staff facilities.   

In January 2010, after four years of planning and fourteen months of building works, a major 

building program was completed. We believe that our learning areas provide our students with 

the best possible learning environment. Each of the classrooms are spacious, up-to-date and 

have both heating and air- conditioning.  Other facilities at our school include:  

• Well-equipped Library  

• The Arts Centre  

• Administration and staff facilities  

• 5 meeting rooms  

• Uniform shop  

• Increased playground spaces with a sustainable garden, an adventure garden and open 

playing spaces  

• Multiple water tanks 

• Multi-purpose hall 

• Tuckshop/Canteen 
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• Out of school hours care facility 

The School Building Program was self-funded and has incurred a debt of $3.2 million to be repaid 

over 15 years, the interest of which is paid by the Government. We believe that these facilities 

will meet the needs of students of today and into the future. 

In 2009, as part of the Federal Government's 'Building the Educational Revolution Program' (BER), 

St Finbar's received a grant of $2.5 million, which was used to construct a new hall and fencing. 

Within the complex of the large sports-gym hall, additional facilities include: 

• Before and After School Care which operates each morning and evening, on pupil free days 

and holidays. 

• Canteen facilities - 4 days per week 

In 2017, St. Finbar's community saw the refurbishment of the Mary Clare playground with the 

addition of the running track and relocation of the basketball court to a more central location.  In 

2018, the Thomas Sherry playground was re-asphalted with some slight modifications which 

enabled 2 full multi-purpose courts with multiple line markings (Basketball/Netball & 

Soccer/Netball) to be realised. 

Security cameras were added in 2018 and 2019 to the external building and public internal areas 

for added security and safety. 

In 2019 and 2020 all classroom furniture was replaced with new contemporary furnishings with 

the assistance of the generous Parents and Friends Association under the direction of the School 

Advisory Board. 

 

2020 also saw the installation of Solar panels on the School/Parish Hall, and the completion of 

an indigenous meeting space on the John Ashe Playground. 
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Principal’s Report 

What a year 2020 was!  I can safely say that that was a year that I never expected and had not 

planned for.  With the Covid-19 pandemic taking a hold of every facet of our lives, St. Finbar's 

Staff (as did all school staff around the world) had to think differently about how we educate our 

students without being able to teach them onsite at school. 

Fortunately we were in a very strong position where we were well resourced and had staff who 

were able to step up to the challenges of online learning.  All students at St. Finbar's had access 

to a Chromebook to use at home to use for their online classroom portal learning.   All staff were 

well-supported by our ICT leader Mr. Steele Anderson and were able to set up Daily Zoom 

meetings as well as upload daily work to be completed online via our Google Classrooms 

system.  Our specialist staff also rose to the occasion and produced a comprehensive curriculum 

for the students to access from home as well.  All staff including our Learning Support Officers 

were a great support for our vulnerable students at school and for those at home, online. 

My sincere thanks go out to the parents for their dedication to St. Finbar's School and for 

becoming teachers themselves during the 2020 school year.  This was definitely not what they 

had expected of their 2020 school year, but we have all learnt to adapt! 

I would like to make particular mention of Mrs Cathy Ferrari and Ms Michelle Hill our Deputy 

Principals who were a tremendous source of support not only to staff and parents but to me as 

Principal of the school.  Without their constant backing of myself I have no doubt the year would 

not have been as successful as it was.  Fortunately we were able to return to school for the last 

term and complete the year off strongly. 

During the dark days of lock down we were still able to continue to improve our school facilities 

with the following projects completed: 

• 100kw Solar Panel system installed on the school/parish hall. 

• Finalised the outdoor reading corner in the junior school corridor. 

• Finished the replacement of all classroom furniture. 

• Indigenous meeting space in the John Ashe Playground. 

• Completion of the Year 6 Courtyard. 

• Replacement of all fluro lights to LED. 

• Replacement of the Wallen St. fence. 

Finally, I would like to acknowledge the constant support of our Parish Priest Fr Ian Ranson.  He 

has been a tower of strength to our community and I would like to thank him for his ever present 

support of all community members. 2020 sees the end of Parish Priests being the Canonical 

Administrators of Parish Schools in the Archdioceses of Melbourne and I have been truly blessed 

to have had Fr Malcolm Crawford (2015-2016) and Fr Ian Ranson (2016-current) as my spiritual 

and administrative advisors. 

 

Nevertheless, we dust our selves off from an extraordinary year, safe in the knowledge that we 

are stronger than we think, more capable than we realise and more agile in learning spaces than 

we give ourselves credit for.  Here's to a normal 2021........... 
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God Bless, 

  

Pat Berlingeri 

Principal 

St. Finbar's School 
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Parish Priest’s Report 

Each year our parish school provides the Catholic Education Office (Southern Region) an annual 

report with an accompanying letter from the Parish Priest, hence this letter: 

It has been a privilege over many years to be involved in my local schools and now school.  This 

privilege has been curtailed by "The Powers to Be" and I feel this is a great mistake.  Luckily for 

me the Principal and Staff of St. Finbar's accept me and encourage me to be involved in all 

aspects of school life.  This includes Board Meetings, occasional Staff Meetings, School Activities, 

Masses & Sacramental Occasions and Weekly Parish Masses. 

These unite the parish - students, parents, staff and admin, parishioners and families.  

We have an excellent Principal, Pat Berlingeri, and Two Deputy Principal's - Mrs Cathy Ferrari & 

Ms Michelle Hill, and a very good staff backed up by Admin & Leadership teams. 

Parents seem very satisfied with our school and Enrolments are increasing steadily.   

As I always say, it is a Joy to be involved in the Parish School, especially St. Finbar's Brighton 

East. 

 

Fr Ian Ranson 

Parish Priest 

St. Finbar's Parish and School 
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School Education Board Report 

On behalf of the School Advisory Board of St Finbar's Primary School, I am proud to provide the 

2020 Chairperson's Report. The Board met on five occasions during 2020 to discuss key matters 

relating to the governance of the school and to provide guidance and support for a variety of 

school initiatives. In 2020, the Board was composed of the Parish Priest, the Principal, our two 

Deputy Principals, and seven parents from the school - which included the P&F President, the 

Board Chairperson, and the Deputy Chairperson. 

At St Finbar's our school vision to provide a safe, supportive, and dynamic learning environment 

in which each member is respected and nurtured. Our community has delivered on this in spades 

during 2020. The year has thrown some large, but always surmountable, challenges at our school 

community. Educating and nurturing children during a global pandemic is not easy, but it has 

been an opportunity to see what a creative and adaptable school community we are. 

The Board considers good progress has been achieved in 2020 given the operating environment 

that resulted from the COVID-19 pandemic. In the space of a few very short weeks in March 

education leapt ahead several years as we transitioned to an online model of education. At St 

Finbar's this meant new technology was put in place and adopted, staff swiftly learnt new skills, 

and classroom and specialist teachers moved at a remarkable pace to prepare online content for 

our children. At the same time hardware was prepared and distributed students learning from 

home, and plans made to safely accommodate children onsite who were unable to learn at home. 

And this was all done in an extremely stressful and unknown time in our history, while school staff 

also had themselves and their own families to care for. On behalf of the Board, I would like to 

acknowledge and thank, Principal, Pat Berlingeri, our Deputy Principals, Cathy Ferrari (Religious 

Education Leader) and Michelle Hill (Learning and Teaching Leader), Parish Priest, Fr. Ian 

Ranson, and the wider school leadership team and office staff for their measured and positive 

guidance through 2020. And of course, a huge thank-you to our teaching staff who must be 

wondering what on earth happened to them in 2020! You have been amazing. I would also like 

to acknowledge some unsung heroes. Behind the scenes through all of 2020 our amazing team 

of Learning Support Officers have done all manner of duties, often above and beyond their call, 

to support teachers, students, and the wider school community. On behalf of the Board I would 

like to thank the school staff and emphasise how appreciated you are. 

This year showed us that pandemics do not slow down our Principal, Pat Berlingeri, who managed 

to ensure the school improvement projects progressed during 2020. During this year, the school 

completed its two-year program of replacing classroom furniture as the Prep and Year 1 

classrooms were kitted out. Solar panels were installed on the school hall roof, while all lighting 

was transitioned to LED. In the playgrounds an Indigenous garden was developed in the John 

Ashe, and a Year 6 outdoor space took shape in the Thomas Sherry. To ensure everything and 

everyone stayed safe, this was finished off with the perimeter fence on Wallen Street being 

replaced. 

A significant historical moment in 2020 was Fr Ian administering the Sacrament of Confirmation 

to our Year 6 students in December. This occurred following the Archbishop of Melbourne making 

the unprecedented decision to grant this faculty to Parish Priests in his Decree on November 10. 

History was also made in Term 4 as girls turned up to school dressed to tumble, run, bike ride 

and cartwheel in the new girls' summer uniform option of shorts and blouse. Thank-you to the 

brave students who quietly flagged this with Board members in 2019, and in doing this moved the 

girls summer uniform into the modern era. 
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The extended lockdown in Melbourne meant the Masterplan Project for the school was unable to 

progress as we had hoped in 2020. This important work with Preston Lane Architects will move 

into 2021. This project is a critical opportunity to consider our future needs and develop a vision 

for how our school will look and function into the future. 

The most significant achievement of the Board in 2020, in my mind, was the establishment of the 

Hardship Policy and Hardship Fund. These two initiatives have been put in place to support 

families in our community adversely affected by the impacts of the pandemic. Catholic education 

has always been about access, and it is comforting to know all students at St Finbar's Primary 

School will receive our quality and caring education regardless of their family's financial situation. 

I hope this provides school families with peace of mind. 

On behalf of the Board I would like to wish Cathy Ferrari every success as she moves to her role 

as Principal at St Mary's in St Kilda East in 2021. Thank-you for the contribution you have made 

to St Finbar's in your time here, Cathy. Your dedication to the children and school community has 

been amazing. And to Michelle Hill, we hope your year away on Maternity Leave brings you much 

happiness and wonderful memories. The school is in great hands as Peggy MacDonald and 

Steele Anderson step into the Deputy Principal roles in 2021, and we wish them well in this next 

step in their careers. 

It has been my pleasure to Chair the Board in 2020 and I would like to convey my sincere thanks 

to all Board members for their contributions during the year. I never thought we'd be meeting over 

Zoom or communicating to the school staff through a movie. But I am pleased we could, and that 

we did. At the end of 2020 we bid farewell to myself and Chris McKinnnon, as our three year 

terms come to an end. This is always a time for new ideas and skills to come aboard and I would 

like to welcome Maria Persi and Luke Gattuso to the Board for 2021. They each bring valuable 

skills, and I am sure they will make a significant contribution in 2021 and beyond. 

  

Kate MacKenzie 

Chairperson 

Advisory Board 

St Finbar's Primary School 
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Education in Faith 

Goals & Intended Outcomes 

Goal: To strengthen St Finbar's as a faith filled community and a lived faith experience for 

students, staff and parents. 

Intended Outcomes: That understanding and appreciation of being a member of the St Finbar's 

Catholic school community is owned and deepened in students, staff and parents. 

Achievements 

Religious Education is the Key Learning area unique to Catholic schools.   The course content is 

outlined in documents produced by the Religious Education Department of the Catholic Education 

Office (Melbourne) and further developed by staff. 

Students learn about the doctrine and traditions of the Catholic faith and are also provided with 

many opportunities to participate in Catholic practices.  Liturgies are planned and celebrated to 

mark major Church seasons and events.  Junior grades share in a Prayer Night, which involves 

the students, parents and teachers. 

Sacramental Programs are central to the existence of St Finbar's as a Catholic 

school.   Reconciliation, First Eucharist and Confirmation are whole school celebrations, which 

also aims to provide opportunities for parents to reflect on their own personal faith 

journey.   Sacramental/Family nights are held prior to each of these celebrations.  These nights, 

together with Family/Class Masses and Class Prayer Nights are intended to bring families 

together to support them on their faith journey. 

The priority initiative in Religious Education in 2020 was for each Year level to plan and implement 

the Faith Life Planner which is our document for school learning. 

 

VALUE ADDED 

• Staff prayer and meditation  

• Sacramental Program  

• Staff and students are able to plan a Mass/Liturgy/Prayer Nights  

• Embed in faith life planner  

• Theme for social justice for the year - linked with student voice. 
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Learning & Teaching 

Goals & Intended Outcomes 

Goal: To develop the potential of all learners to be actively engaged and confident in their learning. 

 

Intended Outcomes: That learning growth of all students will improve. 

Achievements 

• At St Finbar's School, we believe in the provision of excellence in education, through a love 

of learning, supported by challenging educational programs which meet the needs of the 

individual student.  We aim to support the development of each child's spiritual, intellectual, 

emotional, physical, social and creative growth.  The staff is responsible for providing a 

planned and sequential curriculum which will enable each child to develop their 

capabilities.   It is recognised that continual evaluation of the curriculum is carried out in order 

to meet the current educational aims.   

 

STUDENT LEARNING OUTCOMES  

Student progress was tracked through the use of our internal assessment systems.  All data 

has been collated in our online assessment program SPA  - Student Performance Analysis. 

• ACER Performance Analysis Testing - PAT Maths and Reading (November) 

• Essential Assessment (Start and end of each Maths Unit) 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2018 

 

 % 

2019 

 

 % 

2018 – 2019 

Changes 

 % 

2020 

 

 % 

2019 – 2020 

Changes 

 % 

    * * 

YR 03 Grammar & 
Punctuation 

100.0 100.0 0.0   

YR 03 Numeracy 100.0 98.0 -2.0   

YR 03 Reading 100.0 98.0 -2.0   

YR 03 Spelling 100.0 96.0 -4.0   

YR 03 Writing 100.0 100.0 0.0   

YR 05 Grammar & 
Punctuation 

95.8 100.0 4.2   

YR 05 Numeracy 100.0 100.0 0.0   

YR 05 Reading 97.9 100.0 2.1   

YR 05 Spelling 95.8 100.0 4.2   

YR 05 Writing 97.9 98.0 0.1   

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

Goal: To further develop a positive culture where student wellbeing flourishes and is explicitly 

connected to student growth. 

 

Intended Outcomes: That students develop capabilities and skills that promote their wellbeing. 

Achievements 

Student Wellbeing aims to promote and enhance the personal, social, physical, emotional, mental 

and spiritual nature of students.  Key elements of student wellbeing are positive self-regard, 

respect for others, positive relationships, responsible behaviours and personal resilience.  These 

attitudes and skills are taught as well as expected of the children. 

The key strategies are to maintain a consistent approach to the Be You Program (Formerly Kids 

Matter) and continue with Circle Time and Bounce Back through professional development, 

dialogue and following of procedures to maintain student connectedness to peers, while 

improving student connectedness to school. 

 

VALUE ADDED 

• Celebration Week held in Term 1, Week 1. All classes involved in cross age and whole 

school activities. Parents welcomed to visit learning spaces. A welcome picnic concluded 

Celebration week. 

• Relationship building was a key focus for Celebration Week. 

• School values were explored with Year Level and displayed in classrooms and the school 

entrance. 

• Student Representative Council (SRC) artwork demonstrated student actions for each 

value  

• Ongoing support for students, parents and staff through resourcing of a Student Wellbeing 

Leader and a Learning Diversity Leader. 

• Fortnightly Student Wellbeing meetings with the Wellbeing Team. Student Wellbeing and 

Student Services Leaders are core to the Team and teaching staff are rotated on a termly 

basis. 

• Regular reminder in the staff memo to ensure a consistent school approach to the 

Behaviour Management Model. 

• Bounce Back, scope and sequence taught in classrooms. 

• All Learning Support Officers invited to attend professional development opportunities. 

• Brighton Cluster Schools student day for Years 5/6. 
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• Brighton Cluster Open Doors/Human Development program.  Initial parent meeting 

followed by parents - child session x 2. 

• Year 6 student and teacher buddy program. 

• Feedback from students sought in week 8 of each term.  Expectation that teachers will act 

upon the feedback. 

• Regular Newsletter articles promoting Student Wellbeing. 

• 'Friendship Seat' to support social interaction on the playground. 

• Continuing to welcome students and parents into the school each morning by having 

classroom teachers and other staff outside on the playground at 8:45am 

• School Psychologist for students identified. 

• Continuing to cater for individual differences through Individual Learning Plans (ILPs) and 

Individual Behaviour Plan (IBP). 

• Term Program Support Meetings for students identified on the NCCD program (PSGs). 

• Social skills program. 

• Refinement of the Year 6 student leadership program. 

• Continuing to coach Year 6 Leaders in public speaking to facilitate leading assemblies. 

• Continue to involve Year 6 students in public relations activities e.g. Assembly, Open Days, 

St Patrick's Cathedral - Catholic Education Week Mass. 

• Continuing the Year 6 playground mentor program and the Prep / Year 5 Buddy program. 

• Further enhancing the Year 5 Leadership day 

• Continuing the Student Representative Council (SRC) meetings for Years P-6. 

• Celebration of Student Star of the Week in the newsletter and at assembly. 

• Continued use of Be You Framework. 

 

STUDENT SATISFACTION 

Student Wellbeing Data was collated from the ACER Performance Analysis Testing (PAT) 

Wellbeing tests.  All data has been collated into our SPA Data Package. 

 

STUDENT ATTENDANCE 

Student non-attendance is followed up with a phone call from the school office 

manager.  Repeat absenteeism is followed up by the Student Wellbeing Leader / Deputy 

Principal or Principal. 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y01 97.4% 

Y02 97.7% 

Y03 96.5% 

Y04 96.0% 

Y05 96.0% 

Y06 97.5% 

Overall average attendance 96.9% 
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Child Safe Standards 

Goals & Intended Outcomes 

At St Finbar's Primary School we hold the care, safety and wellbeing of children and young people 

as a central and fundamental responsibility of our school. Our commitment is drawn from and 

inherent in the teaching and mission of Jesus Christ, with love, justice and the sanctity of each 

human person at the heart of the gospel (CECV Commitment Statement to Child Safety).  

Goals and Intended Outcomes 

• To develop school community awareness of, and a commitment to, the Ministerial Order No 

870 (Victorian Child Safe Standards) 

• To develop school policies which are able to demonstrate the strong commitment of St 

Finbar's Primary School to the care, safety and wellbeing of all students at our school.  

• To implement practices, procedures and strategies to keep students safe from harm, 

including all forms of abuse in our school environment, online and in other locations provided 

by the school. 

Achievements 

In light of Ministerial Order 870, St Finbar's Staff began the process of reviewing existing policies 

related to Child Safety. As a result of this, a number of recommendations were made to update 

and improve our policies and procedures.  

All staff contributed to this process and in July 2016 a draft policy was developed and presented 

to the School Board. It was subsequently endorsed in August 2016.  

The school community was kept informed with information published in our weekly school 

newsletter.  

A decision was made to review the school's Child Safety Policy annually with the intention of 

maintaining staff and community awareness of the school's practices and procedures relating to 

child safety. 

  

At St Finbar's Primary School, we actively encourage all students to openly express their 

views and feel comfortable about giving voice to the things that are important to them.  We 

teach students about what they can do if they feel unsafe and enable them to understand, 

identify, discuss and report on child safety. We listen to and act on any concerns students, 

or their parents or carers, raise with us. 

http://cevn.cecv.catholic.edu.au/WorkArea/DownloadAsset.aspx?id=8589940582
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Leadership & Management 

Goals & Intended Outcomes 

Goal: To sustain a vibrant and accountable professional community, guided by a shared vision, 

informed by collaboration and collegiality and committed to continuous improvement. 

 

Intended Outcomes: That all staff experience professional growth in their roles. 

Achievements 

• Focused Leadership team meetings. 

• Regular fortnightly meetings. 

• Streamlined timetable and calendar. 

• Focus on Peer Observation and Feedback process 

• Implementation of VCOP Literacy program across the whole school 

• Stronger financial base for school.  

• Remain within staffing allocation budget. 

• Timetable for part time staff to attend PLT and staff meetings 

• Continued Staff Professional Development both personal and whole school. 

• Communication methods for all staff - moved briefing to Tuesday morning 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2020 

Throughout 2020, staff have attended professional learning activities focusing on: 

• Priorities of the School Improvement Plan,  

• Initiatives of the Catholic Education Office, Melbourne,  

• The Victorian Curriculum and Assessment Authority  

• Victorian Curriculum directives.    

• Online Networks/networking and ways to present work/organise classrooms online 

• Individual Needs based Professional development as needed 

• VCOP training 

Provision for professional learning is planned at varying levels - for total staff, level and 

curriculum teams, and individual staff members.   This has taken place both at St Finbar's 

School, online platforms and outside venues before, during and after school hours. 
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Number of teachers who participated in PL in 2020 37 

Average expenditure per teacher for PL $2000 

 

TEACHER SATISFACTION 

The CEMSIS survey was not conducted due to COVID-19, as such we do not have any data 

to present in this section. 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 87.5% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 79.0% 

 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 30.0% 

Graduate 40.0% 

Graduate Certificate 15.0% 

Bachelor Degree 50.0% 

Advanced Diploma 30.0% 

No Qualifications Listed 10.0% 
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STAFF COMPOSITION 

Principal Class (Headcount) 3.0 

Teaching Staff (Headcount) 27.0 

Teaching Staff (FTE) 22.6 

Non-Teaching Staff (Headcount) 13.0 

Non-Teaching Staff (FTE) 9.2 

Indigenous Teaching Staff (Headcount) 0.0 
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School Community 

Goals & Intended Outcomes 

Goal: To be a community that encourages growth and nurtures student learning through 

opportunities and supportive partnerships with parents, parish and the wider community. 

 

Intended Outcomes: That participation and engagement with parents and community will grow 

to benefit student learning outcomes. 

Achievements 

• In February, staff and those in leadership positions were acknowledged at the Commissioning 

Mass and in the newsletter. 

• Celebration Week held in Term 1, Week 1. All classes involved in cross age and whole school 

activities. Parents welcomed to visit learning spaces. A welcome picnic concluded 

Celebration Week. 

• Parent/Teacher chats in February and online interviews in August. Student led conferences 

in Years 3-6. 

• Year 6 student and teacher buddy program initiated. 

• Student Representative Council (SRC), Social Justice and Environment leaders rotate on a 

Semester basis.  

• Ensuring that the Chairperson of the School Board and President of P&F have a whole school 

vision for St Finbar's school through regular dialogue with the Principal. 

• Continuing to involve all Year 6 students in student leadership.  Supporting senior students 

by providing them with opportunities to develop leadership skills. 

• Continuing the Year 5 Leadership Program with a professional development day off-site in 

November and public speaking course in Term 4. 

• Prep 2020 transition meetings in November. 

• Assembly each week being recorded so parents can access online. 

• Newsletters/Principal Email during COVID-19 Lock down distributed each week via email. 

• Class Newsletters sent out each term. 

• Teachers teaching classes via Zoom and Google Classrooms (Yr 1-6) See-Saw (Prep) 

• Teachers on playground at 8:45am. 

• Teachers' email addresses provided. 

• Website regularly updated. 

• Carols Night Movie Shared with parents. 

• Maths Week. 

• Book Week. 

• Beginning of the year events for families - Beginning of Year Mass. 



St Finbar's School  |  Brighton East 

 

2020 Annual Report to the School Community  22 

• Class level parent social activities. 

• Out of School Hours Care (OSHC) program each morning and afternoon, on pupil free days 

and term holidays. Holiday program open to the wider community. (When not in COVID-19 

lockdown) 

• Uniform Shop. 

 

PARENT SATISFACTION 

The CEMSIS survey was not conducted due to COVID-19, as such we do not have any data 

to present in this section. 
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Future Directions 

In 2021 St. Finbar's will be finalising the School Facilities Masterplan that will outline major and 

minor building works.  

These include: 

• An Elevator 

• Air-conditioning in the Parish School Hall 

• Replacement/refurbishment of the Thomas Sherry Adventure Playground.  

• Replacement of old interactive whiteboards to LCD screens 

• Electric Doors at the main entry 

• Improved signage around the school 

 

Religious Education 

• Further strengthen our Catholic identity as a community. 

• To support students in moving from a literal belief to post critical belief. 

• Continue to support parents and staff to develop links between faith and life. 

• Continue to develop RE curriculum, pedagogy and assessment to ensure contemporary 

learning and an inquiry approach that leads to action. 

• Continue with Meditation P-6. 

• Strengthening Individual Staff Opportunity to further develop personal spirituality. 

• Monitor the development and implementation of P-6 data collection tool for assessment and 

reporting. 

• Embed Education in Faith across the Curriculum through an inquiry approach. 

• Further strengthening staff pedagogy. 

Learning & Teaching 

• Continue with Contemporary Learning where learning is personalised and all students are 

challenged and supported to achieve ongoing improvement, success and engagement. 

• Continue to build a shared understanding of contemporary learning. 

• Embed the practices of Learning Intentions and Success Criteria in all classrooms. 

• Ensure strong and effective team practices 

• Further developing a differentiated curriculum. 

• Develop a consistent approach to curriculum. 

• Continuing to develop an understanding of the Victorian Curriculum. 

• Continue to use a P - 6 databases to effectively track student growth in Literacy and 

Numeracy. 

• Develop teachers' skills of how to analyse data and use it to meet student needs. 
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Student Wellbeing 

• Targeted program on Student Wellbeing and resilience due to the effects of COVID-19 on 

mental health and wellbeing. 

• Ensure student voice is evident in all aspects of learning. 

• Continue to use Kids Matter as a framework for wellbeing. 

• Teachers develop skills in providing effective feedback to students. 

• Ensure we have a whole school consistent approach to behaviour management. 

• Ensure Wellbeing Practices, including Bounce Back and Circle Time are embedded in 

teaching & learning practice and are explicitly taught. 

• Continue with the Year 6 mentor system. 

• Provide whole school communication and collaboration opportunities for students. 

• Provide opportunities for students to access and evaluate student behaviour management. 

• Continue to develop meditation. 

• Provide meaningful opportunities for the SRC to promote student voice. 

• Include parents in contributing to our Values actions 

• Provide opportunities for parent involvement in classroom activities. 

• Continue to develop and refine student/home access to ICT and cyber safety 

  

Leadership and Management 

• Focused attention on Staff wellbeing and health due to the effects of Covid-19. 

• Leadership to support classroom teachers in planning and teaching practice. 

• Build coaching competencies at all levels of school operation. 

• Leaders to engage in shared reflection and discussion of the Leadership Standards 

Framework. 

• Induction program for new Staff. 

• Revisit and maintain protocols for meetings.  

• Strengthen relationships with part-time staff. 

• Continue to support Education Support Officers. 

• Leadership Team to plan parent information and education sessions. 

• Continue to build opportunities for Peer Observation. 

  

School Community 

• Further develop community links to our school to promote a sense of belonging and a genuine 

feeling of welcome. 
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• Maintain Seesaw as a form of communication between home and school. 

• Consult with parents on 'Be you' Framework. 

• Planned regular focus groups with parents, students and teachers on curriculum. 

• Maximise every opportunity to inform parents on directions in education and achievements at 

the school. 

• Welcome all Parents. 

• Further improve reporting to parents. 

• Continue to develop relationship with schools in the local community. 

• Continue to further develop opportunities for school-home connections which serve to 

enhance children's faith and practice 

 

 


